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No. 3 /fafae—1099 / 13—810—In exercise of powers conferred by proviso to Article 309
of the Constitution of India, the Governor of Bihar is pleased to make the following Rules to
regulate the recruitment and service conditions in the Accounts Clerical Cadre at circle level
of the Public Health Engineering Department within the State of Bihar :-

BIHAR PUBLIC HEALTH ENGINEERING CIRCLE LEVEL ACCOUNTS
CLERICAL CADRE (RECRUITMENT & SERVICE CONDITIONS) RULES, 2014

1. Short title, extent & commencement.—(1) These Rules may be called the Bihar
Public Health Engineering Circle Level Accounts Clerical Cadre (Recruitment & Service
Conditions) Rules, 2014.

(2) It will extend to the whole State of Bihar.

(3) It will come into force at once.

2. Definitions.- In these Rules, unless otherwise required in the context :-

(i) “Cadre’ means Accounts Clerical cadre under the Public Health Engineering

circle;
(i1) “Commission’ means Bihar Staff Selection Commission;
(iii) ‘Appointing Authority’ means concerned Superintending Engineer;
(iv) ‘Appointed Date’ means the date of coming into force of these Rules: and
(v) ‘Member’ means a person appointed in the cadre and it includes the persons

appointed in the cadre prior to the commencement of these Rules.




4 RN 9l (AR, 23 faas= 2014

3. Structure of the cadre.-The cadre structure of the Accounts Clerical Cadre shall
be according to the following:-

SI. No. Name of Category Level
(a) Junior Accounts Clerk Basic category
(b) Senior Accounts Clerk First Promotion level

Note:-The pay-scale sanctioned by the Government, from time to time, shall be admissible
to Junior Accounts Clerk and Senior Accounts Clerk.

4. Cadre Strength.- The cadre strength shall be such as may be determined by the
Public Health Engineering Department, from time to time.

5. Recruitment.- (1) 85% posts of Junior Accounts Clerk shall be filled by direct
recruitment and 15% posts shall be filled from amongst eligible Group ‘D’ employees
passed Intermediate (10+2) with Mathematics or Commerce pass together with knowledge
of computer operation and computer typing, according to seniority.

(2) All recruitments shall be made in the category of Junior Accounts Clerk on the
recommendation of Bihar Staff Selection Commission.

(3) The Appointing Authority shall calculate vacancies on the basis of position as on
1** April each year and shall send requisition to the Commission by 30" April.

(4) The Commission shall advertise vacancies, and after selecting successful
candidates on the basis of Competitive Examination, shall recommend names of the
candidates of the merit list to the concerned Appointing Authorities. The merit list shall
remain valid for one year from the date of receipt of recommendation.

Syllabus of the examination for direct recruitment on the post of Junior Accounts
Clerk to be conducted by the commission shall be as per the Appendix — 1.

(5) After due scrutiny, the Appointing Authority shall appoint the candidate on
probation.

6. Qualification.- (1) The minimum educational qualification shall be Intermediate
(10+2) with Mathematics or Commerce or its equivalent together with knowledge of
computer operation and computer typing.

(2) For recruitment, the minimum age shall be 18 years and maximum age shall be
the same as may be determined by the State Government (General Administration
Department), from time to time.

7. Reservation.- It shall be necessary to comply reservation/roster in recruitment as
well as promotion, notified by the State Government, from time to time,

8. Recruitment by Promotion.- (1) The Appointing  Authority shall prepare
seniority list of Group ‘D’ employees having educational qualifications of Intermediate
(10+2) passed with Mathematics or Commerce together with knowledge of Computer
Operation and Computer typing.

(2) Promotion shall be given according to seniority on the recommendation of the
Departmental Promotion Committee.

9. Probation.-The probation period shall be of two years. On being not satisfactory
service in probation period, the probation period may be extended for a maximum period of
one year by the Appointing Authority. Such extension of period will be made only when, in
the opinion of the Appointing Authority, there is chance of improvement in the probationer.
If the service is not found satisfactory in the extended period also, then the service of
concerned person shall be terminated.

10. Departmental Examination.- The Departmental Examination shall be
conducted by the Board of Revenue.
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11. Confirmation.- The person under probation shall be confirmed after satisfactory
completion of probation period and passing of Departmental Examination.

12. Seniority.- The inter-se seniority of members of the cadre shall be according to
their merit position determined by the Commission:

Provided that the inter-se seniority determined before coming into force of these
Rules shall remain unchangeable:

Provided further that the person appointed by promotion in a recruitment year shall
be senior to the person appointed by Competitive Examination in the concerned recruitment
year.

13. Promotion.- The promotion from basic category to higher category shall be
given on completion of ‘KALAWADHI’ determined by the General Administration, from
time to time, and on recommendation of the Departmental Promotion Committee.

14. Level of the cadre.- This cadre shall be at circle level, but in case of sudden
necessity or exigencies like shortage of Accounts Clerk in a circle, the concerned Zonal
Chief Engineer, Public Health Engineering Department shall have powers to transfer an
employee of circle cadre, from one circle to another circle under his jurisdiction,
maintaining his seniority on the basis of his entry into the service. The Engineer-in-Chief—
cum-Special Secretary, Public Health Engineering Department, in special circumsfances,
may order state level transfer.

15. Residue Matters.- With respect to such matters which are not specially covered
by these Rules, the members of the cadre shall be governed by the Regulations or Orders,
applicable to the officers/employees of appropriate level of the Government.

16. Removal of difficulties- The Government (Public Health Engineering
Department, Bihar)/(General Administration Department) may issue such general or special
directions, from time to time, which is necessary for removal of difficulties arising in the
implementation of any of the provisions of these Rules.

17. Interpretation.- Where any doubt arises with respect to interpretation of any
provision of these Rules, the matter shall be determined by the Public Health Engineering
Department/General Administration Department and its decision shall be final.

18. Repeal & Savings.- (1) All Resolutions and Instructions issued earlier with

respect to this cadre are hereby repealed.
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(2) Notwithstanding such repeal, any work done or any action taken under such

Resolutions and Instructions shall be deemed to be done or taken under these Rules, as if
these Rules were in force on the day when it was done or taken.
By order of the Governor of Bihar,
ANSHULI ARYA,

Principal Secretary to Government.

APPENDIX-1 . _
SYLLABUS OF EXAMINATION FOR DIRECT RECRUITMENT TO THE POST OF
JUNIOR ACCOUNTS CLERK

@) Subject:-

(a) General Hindi —_— 100 marks

(b) General Knowledge — 100 Marks

(c) Mathematics — 100 Marks
(i1) Interview by the Commission — 50 Marks

By order of the Governor of Bihar,
ANSHULI ARYA,

Principal Secretary to Government.
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